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Quality Internship Framework

Productive, rewarding internships have much in common with work experiences that attract, retain, and engage
people in careers to the benefit of employers and entire industries. This framework builds on insights from
hundreds of Linked Learning pathways that feature work-based learning in partnership with local employers.
Third-party research shows that Linked Learning students are more likely than peers in traditional schooling to
graduate on time, earn high-value credits, enroll and persist in college, and acquire career-ready skills, behaviors,
and mindsets.

Special considerations: Like all temporary work arrangements, internships call for projects designed for limited-
time engagement and appropriate measures for confidentiality regarding sensitive or proprietary information.
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